
Monday, October 15, 2018 
VTA Counter-Proposal 

2018 VTA/ATU Negotiations 
A TU Proposal (August 20, 20 18) 

Part C, Section 2.5 

A TU Proposal (Amended - September 6, 20 18) 
VTA Counter-Proposal 

A TU Counter Proposal (September 26, 20 18) 
VTA Counter-Proposal (October 11, 2018) 

Part C, Section 2 -Premium Pay 

.5 Lead Pay 
An employee that has bid a im:e tke Lea€l:/-¥elief i€Jfet?efS8R t?esiti€3R schedule as a lead person shall be 
paid a 5% differential in addition to their regular rate of pay including while out on paid status. 

An employee assigned ef wke velMflteefs te WOOC as a lead person shall be paid a 5% differential in 
addition to their regular rate of pay for actual work performed while in a lead capacity. 

All FeHlflefseRs skall "Be flai€l: 1 Q% €l:iffefefltial evef tke kigkest flai€l: mem€Jef tkat tkey €l:ifeet/evefsee 
i11elM€l:iRg vA:M:le em eR flai€l: starus. 1'\n emf?leyee assigRe€l:, as a FefefJefseR skall "Be flai€l: a FefefJefseR's 
wages Wf aemal wedc fle¥f€lf!¥le€l: v.'hile iRa FefefJefS8R eavaeitv. 

This agreement is tentative pending ratification of the total package. 

For ATU: ForVTA: 

Robert Escobar 

Date: _;;-+-?jt_Jip"-----J~'--;;L_(J--=--/ ~--
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Note: All agreements are tentative pending full agreement on a total package 


